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EXECUTIVE DIRECTOR, ARTHRITIS ALLIANCE OF CANADA (AAC)  
 
  
THE OPPORTUNITY 
 
We are seeking an Executive Director to fill a 12-month maternity leave contract, commencing August 2017.  
 
The Executive Director will be responsible for communicating the organization’s vision with clarity and passion 
to stakeholders and the broader community and will lead the AAC in advancing its initiatives in advocacy, 
research and models of care to improve the quality of life for the more than 4.6 million Canadians living with 
arthritis. 
 
As the leader of the organization, key among the Executive Director’s priorities will be driving fundraising and 
both building new relationships and stewarding existing partnerships with counterpart organizations and key 
stakeholders.  
 
The Executive Director fully supports, and reports to, the AAC Board of Directors, providing leadership to the 
Project Manager, the AAC Membership and project committees.  
 
 
ABOUT THE ARTHRITIS ALLIANCE OF CANADA (AAC) 
 
The Arthritis Alliance of Canada, formerly the Alliance for the Canadian Arthritis Program (ACAP), was formed 
in 2002. With more than 35 member organizations, the Alliance brings together arthritis health care 
professionals, researchers, funding agencies, governments, voluntary sector agencies, industry and, most 
importantly, representatives from arthritis consumer organizations from across Canada. The purpose of AAC is 
to achieve a strategic, synergistic, coherent, comprehensive arthritis program for the benefit of all Canadians 
with arthritis, to achieve results for certain objectives and activities that could not be accomplished with equal 
effectiveness by any member organization acting alone, and to act as a co-ordinated entity for enabling the 
Canadian Arthritis Community to realise its collective interests. 
 
OUR VISION  
 
“To improve the lives of Canadians with arthritis by working together to synergize arthritis research, improve 
access to care and treatment, and stimulate education and knowledge translation among all AAC stakeholders, 
including researchers, the arthritis community, the public, and health policy makers.”  Central to the existence 
of AAC is the recognition by all Alliance members that the whole is greater than the sum of its parts and that 
the separate mandates of each individual member organisation within AAC is strengthened by acting in 
concert and in co-ordination with other Alliance members. 
 
IDEAL CANDIDATE 
 
The ideal candidate will possess: 
• Bachelor’s degree in business, health sciences or a related field with broad, strategic leadership 

experience gained from a comparable organization. 
• Experience leading projects and operations in a complex organization and both managing and mentoring 

staff.  
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• Solid fiscal and fund development experience, with demonstrated success in building sustainable revenues 
and deepening community engagement.  

• Exceptional relationship and community-building skills, with the ability to build credibility and authenticity 
in the sector as an organizational leader.   

• A strong work ethic, with the ability to work both independently and in partnership. 
• Flexibility with regard to satisfying the needs of the organization in terms of ad-hoc evening and weekend 

commitments (events, meetings, etc.). 
• Excellent interpersonal and communication skills, with bilingual (English & French) language skills an asset.   
 
KEY AREAS OF RESPONSIBILITY 
 
The Executive Director is accountable for achieving strategic, financial and operating objectives, and ensuring 
the AAC operates in accordance with the strategies and objectives established by the Board of Directors. As 
the voice of the AAC, and an advocate for the advancement of the mission of the organization, key areas of 
responsibility include: 

 

Leadership and Strategy 
• Communicate the organization’s vision with clarity and passion to stakeholders and the broader 

community. 
• Work with the Board of Directors to ensure that programs are continually refined and improved to meet 

the needs of the community.  
• Lead the development of the AAC’s business work plan with the Board of Directors and Committee Chairs 
• Lead the ongoing growth and development of the Alliance’s programs.  
• Cultivate strong relationships and collaborations with key stakeholders 
• Act as a passionate spokesperson for the Alliance in the community and advocate for the Alliance’s 

initiatives.  

 

 Fundraising and Managing External Relationships 
• Work collaboratively with the Board of Directors to develop and recommend a budget and revenue 

development plan to support the AACs objectives.  
• Leads sponsorship activities and achieve revenue targets within budgeted expenses.  
• Develop and sustain relationships with past, current and potential funders, government agencies, and 

community partners. 
• Develop and sustain collaborative relationships with the community and develop ways that we can work 

together on common goals.  

 

Management and Operations 
• Develop project plans, project schedules, assign resources as needed, delegate tasks and report progress 

to the Board Chair and various stakeholders, as necessary. 
• Work with each Pillar Committee to ensure projects and programs are successfully executed.   
• Manage expenses and provide oversight of bookkeeping, annual audit and other financial or regulatory 

requirements that may arise.   
• Develop annual operating budgets that support the AAC’s Strategic Plan and provide regular updates to 

the Board of Directors on progress against and adherence to this budget. 
• Oversee the role of the Project Manager in directing and organizing project activities, ensuring the delivery 

of the program’s value and effectiveness. 
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• Build and retain staff and temporary support, as needed, and manage the performance evaluation 
process. 

• Manage relationships and mandates of external consultants.  
 

 
If you are interested in, and qualified for, this exciting opportunity, please submit a cover letter and resume 
in the strictest of confidence to Ms. Janet Yale, Chair, Arthritis Alliance of Canada, jyale@arthritis.ca  by 

June 30, 2017. 
 

We thank all candidates for their interest in this position, however only those selected for an interview will 
be contacted. 

mailto:jyale@arthritis.ca

